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Introduction

[bookmark: _GoBack]Since the beginning of time, women have been discriminated against, shut out of history, and not been given the credit they deserve to the full spectrum.  Winifred R. Poster "cyber security needs women" emphasizes the need to recognize women for their accomplishments within the cybersecurity space and the contributions they have made thus far.  He illustrated the defect within the system and the toll it is taking towards women and girls by being victims of cyberattacks.   In my research, I stated why women should be getting the credit they deserve and why we should introduce STEM at an early age to combat the gap we face with women within cybersecurity.  Women should be more prevalent in the cybersecurity industry for these three reasons; women and girls are vulnerable to cyber-attacks; they are good task completers, and early teachings of STEM needs to be introduced to girls. Cybersecurity continues to suffer from a perception problem. Women frequently overlook technology and security careers as viable career options because they are frequently viewed as masculine.

Cybersecurity in particular and STEM fields, in general, have long suffered from a severe lack of women participation. However, the rapid increase in the needs of cybersecurity, as well as the overall shortage of accessible expertise, are now shining a spotlight on the absence of women in the sector (Style & Khan, 2019). Additionally, many managers in charge of recruitment have an issue, and the departments of human resources having an overly limited view of the cybersecurity employment pool.
STEM is seen by numerous companies as the most fertile source of cybersecurity candidates, oblivious to other paths of career. In the same research, fewer than half of the women surveyed said that they entered cybersecurity via IT or computer science-related careers. This indicates that cybersecurity firms that have not done so before should broaden their recruiting criteria for new hires. Women have achieved success in cybersecurity across various fields, including compliance, sales, auditing, and psychology. Retaining good employees should be a priority for every business, but it has become even more critical regarding the cybersecurity crisis. Promoting more inclusive work environments is critical for sustaining employee satisfaction, particularly among minorities and women. Firms must educate all personnel on what true inclusion involves and make it clear that anything less will not be tolerated. Not only should sexual harassment be eradicated, but women should also feel valued, respected, and at ease at work. Naturally, inclusion includes absolute pay equality and advancement opportunities.

Numerous professional organizations exist in cybersecurity today solely to meet the needs of women in the workplace and encourage women in the sector. An example of such organizations includes; Women's Society of Cyberjutsu and EWF host annual conferences to bring together members to deliberate on women's issues in industry-wide concerns and cybersecurity. Organizations benefit women by helping them feel included and supported by other women (Corneliussen, 2020). However, these organizations are often essential only in industries where women's treatment is not equal.

In conclusion, Cybersecurity corporations are placing more weight on both modifying their internal cultures and processes to retain female employees for more extended periods than in the past and finding new methods to recruit female employees and given the industry's general shortage of specialists, increasing women's participation in cybersecurity from the present 25% to the target of parity is not a quick fix. The future of cybersecurity is contingent upon its ability to attract, retain, and develop women who are underused but highly skilled resources ((Poster, 2018). Additionally, the discipline must understand women's experiences as victims of cybercrime and the steps necessary to correct the harm-to-benefit ratio.
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